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Selection procedures for the awarding of no. 1 Research Contract 
pursuant to art. 22 of Law no. 240 of 30 December 2010 

 

THE MANAGER 

 

HAVING REGARD to the University Statute 

HAVING REGARD to Legislative Decree 7 March 2005, n. 82 containing the Digital Administration Code and 

subsequent amendments 

HAVING REGARD to EU Regulation 2016/679 on the protection of natural persons with regard to the processing of 

personal data, as well as the free circulation of such data 

HAVING REGARD to Legislative Decree no. 196 of 2003, “Personal Data Protection Code” as amended by Legislative 

Decree no. 101/2018 

HAVING REGARD to Legislative Decree 11 April 2006, n. 198 “Code of equal opportunities between men and women, 

pursuant to art. 6 of Law 28 November 2005, n. 246”, and subsequent amendments 

HAVING REGARD to Law 30 December 2010, n. 240, subsequent amendments and additions and, in particular, art. 22 

as amended by Law n. 79/2022 

HAVING REGARD to the current Regulation for the awarding of Research Contracts pursuant to art. 22 of Law 240/2010 

issued with D.R. rep. n. 299/2025, prot. n. 109753 of 10 April 2025 

HAVING REGARD to Regulation (EU) 2018/1046 of 18 July 2018 on the financial rules applicable to the general budget 

of the Union, amending Regulations (EU) No. 1296/2013, No. 1301/2013, No. 1303/2013, No. 1304/2013, No. 

1309/2013, No. 1316/2013, No. 223/2014, No. 283/2014 and Decision No. 541/2014/EU and repealing Regulation (EU, 

Euratom) No. 966/2012 

HAVING REGARD TO the Interministerial Decree of 7 December 2021 adopting the guidelines aimed at fostering equal 

gender and generational opportunities, as well as the employment inclusion of persons with disabilities in public contracts 

financed with NRRP and NPCI (National Plan for Complementary Investments) 

HAVING REGARD to Regulation (EU) no. 852/2020 of the European Parliament and of the Council of 18 June 2020 

relating to the establishment of a framework promoting sustainable investments and amending Regulation (EU) no. 

2088/2019 and, in particular, article 17 which defines the environmental objectives, including the principle of not causing 

significant harm (DNSH, “Do Not Significant Harm”) 

HAVING REGARD to the European Commission Communication C(2021) 1054 final of 12 February 2021, containing 

“Technical guidance on the application of the “do no significant harm” principle under the Recovery and Resilience 

Facility Regulation” 

HAVING REGARD to the Next Generation EU (NGEU) Programme, which integrates the Multiannual Financial 

Framework for the period 2021-2027 

GIVEN the National Recovery and Resilience Plan (hereinafter "PNRR"), officially presented to the European 

Commission on 30 April 2021 pursuant to art. 18 of Regulation (EU) no. 2021/241 and approved with Decision of the 

ECOFIN Council of 13 July 2021 and notified to Italy by the General Secretariat of the Council with note LT161/21 of 

14 July 2021 

HAVING REGARD to the Operational Agreements (OA) relating to Italy's PNRR, which establish the periodic 

verification mechanisms (valid until 2026) relating to the achievement of the goals and objectives (Milestone and Target) 

necessary for the recognition of the six-monthly agreement reimbursement installments of PNRR resources in favor of 

Italy, stipulated on 28 December 2021 

HAVING REGARD to the Mission 4 "Training and research" of the National Recovery and Resilience Plan and in 

particular the C2 component - Investments 1.1, Fund for the National Research Program and Projects of Significant 

National Interest (PRIN) - of the National Recovery and Resilience Plan, dedicated to research projects of significant 

national interest 

mailto:ufficio.selezioneassunzione@unimore.it
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GIVEN the Law of 27 December 2006, n. 296, containing "Provisions for the formation of the annual and multi-annual 

budget of the State (financial law 2007)" and, in particular, article 1, paragraph 870, which establishes, in the expenditure 

forecast of the MIUR, the Investment Fund in Scientific and Technological Research (FIRST) 

GIVEN the decree-law of 9 May 2020, n. 34 containing "Urgent measures regarding health, support for work and the 

economy, as well as social policies related to the epidemiological emergency from COVID-19" converted with 

amendments by Law 17 July 2020, n. 77, and, in particular, article 238, paragraph 4, which provided for the increase of 

the FIRST Fund for the year 2021 by 250 million and for the year 2022 by 300 million euros, in order to prepare a new 

program for the development of Projects of Significant National Interest (PRIN) which, due to their complexity and 

nature, require the collaboration of multiple universities or research bodies 

GIVEN the Decree-Law of 31 May 2021, n. 77, converted with amendments by Law 29 July 2021, n. 108, concerning 

"Governance of the national recovery and resilience plan and first measures to strengthen administrative structures and 

accelerate and streamline procedures" and, in particular, article 8, paragraph 5, of the aforementioned Legislative Decree. 

31 May 2021, n. 77 converted with amendments by Law 29 July 2021, n.108 

GIVEN the National Research Program 2021-2027, approved with CIPE Resolution n.74/2020 (Official Journal General 

Series n. 18 of 23 January 2021) 

HAVING SEEN the manual on "Management and control system of the Ministry of University and Research, Central 

Administration in charge of interventions of the PNRR Italia - version 1.0" provided by the general management level 

mission unit for the implementation of the interventions of the National Plan of Recovery and Resilience (PNRR), at the 

General Secretariat of the Ministry of University and Research, which provides a detailed table showing the assignments 

referred to in the aforementioned DD.MM. of Economy and Finance of 6 August 2021 and 23 November 2021, of the so-

called "existing projects", all relating to the M4C2-1.1 intervention, including the PRIN resources already allocated 

pursuant to art. 238, paragraph 4, of the Legislative Decree. n. 34 of 19 May 2020 

HAVING SEEN the D.D. n. 104 of 2 February 2022, PRIN 2022 call, aimed at promoting the national research system, 

strengthening interactions between universities and research bodies and encouraging Italian participation in initiatives 

relating to the European Union's Framework Program for research and innovation 

HAVING SEEN the Ministerial Decree no. 509 of 16 April 2025 “Bando PRIN 2022 – Decreto di proroga per la 

conclusione delle attività progettuali al 28 febbraio 2026”, which sets the deadline for the conclusion of the PRIN 2022 

projects at 28 February 2026 to allow the completion of the project activities, achieve the expected scientific objectives 

and guarantee the budgeted level of expenditure 

HAVING REGARD to the resolution of the Council of the Department of Communication and Economics of 30 July 

2025 (our prot. no. 241455 dated 06.08.2025) with which the announcement of a public selection procedure was requested 

for the awarding of n. 1 research contract, within the project PNRR - Missione 4 Istruzione e Ricerca – Componente 2 

Investimento 1.1 Fondo per il Programma Nazionale di Ricerca e Progetti di Rilevante Interesse Nazionale (PRIN), 

Avviso 104/2022 (PRIN2022), “Measuring the power of parameter setting theory on historical corpora – PARTHICO” 

project code: 20224XEE9P (CUP E53D23008710006), the project “Correlating quantitative language diversity with 

social and population variables” (123146 – Leverhulme Trust 2025-2027) (CUP: E83C25002670007) and the project 

“The parametric structure of human syntax” in collaboration with Scuola Universitaria Superiore IUSS (CUP: 

E83C25002680001) 

DECREES 

Art. 1 – Object 

A public selection procedure is announced for the awarding of no. 1 Research Contract of two-year duration, pursuant to 

art. 22 of Law 30.12.2010, no. 240. 

Facility Department of Communication and Economics 

Principal place of service Reggio Emilia, viale Allegri, nr. 9 

Research project  

Mapping Syntactic Diversity through the Parametric Comparison Method 

within the project PRIN2022 “Measuring the power of parameter setting theory on 

historical corpora – PARTHICO” project code: 20224XEE9P (CUP 

E53D23008710006) 

the project “Correlating quantitative language diversity with social and population 

variables” (123146 – Leverhulme Trust 2025-2027) (CUP: E83C25002670007) 

and the project “The parametric structure of human syntax” in collaboration with 

Scuola Universitaria Superiore IUSS (CUP: E83C25002680001)   

Research activities 
This project aims to model and refine, within the framework of a broad comparative 

analysis, the system of parameters established by the Parametric Comparison Method 
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(PCM; Longobardi and Guardiano 2009, www.parametricomparison.unimore.it), as 

further elaborated in Guardiano and Longobardi (2017) and Crisma et al. (2020, 

2025). 

The central objective is the development of a tool capable of automatically eliciting 

the syntactic data necessary for parameter setting, using only a minimal corpus of 

texts. This tool will be grounded in the concept of “manifestations” as defined in 

Crisma et al. (2020) and will integrate analytical techniques drawn from the domain 

of artificial intelligence. Achieving this objective entails at least two fundamental 

steps: 

a) Testing and adapting existing techniques and models of automatic syntactic 

analysis to the specific requirements of the parametric framework. 

b) Strengthening the empirical tools devised by the PCM for collecting the data 

needed to determine parameter values. 

A key component of the project involves designing a questionnaire to elicit relevant 

syntactic structures from both native speakers and automatically parsed texts. Each 

question must adhere to the following principles: 

- Unambiguity, to ensure it elicits exclusively and exhaustively the data relevant to 

identifying a given syntactic structure; 

- Theoretical coherence with the parametric model, including an explicit formulation 

of the structure(s) to be investigated; 

- Wide typological applicability, allowing for use with a diverse range of languages, 

including under-documented ones. 

The efficacy and limitations of the system will be assessed through systematic 

comparison within sets of genealogically related languages—at the family or sub-

family level—by assessing the outputs of automatic text analysis against the 

grammaticality judgments provided by native speakers. 

The initial months of the research, until 28 February 2026, will be carried out within 

the framework of the PRIN-MUR-2022 project PARTHICO. During this phase, the 

main objective will be to systematize and synthesize the materials produced within 

the PARTHICO project, with particular attention to the comparative analysis of 

nominal syntax in corpora of Latin and Old Italian, contrasted with Romance dialects 

of Italy. This stage will aim to finalize one or two publications and to begin 

developing a structured database. 

Building on these results, starting from March 1st, 2026, the research will proceed 

along innovative lines, systematically expanding the empirical material and further 

refining the theoretical framework. This second phase will introduce a new research 

strand, focused on automatic analysis, which will become the central focus of the 

project’s latter stage. 

A parallel line of research will investigate the relationship between linguistic 

diversity and culturally transmitted variables, such as institutional complexity, 

population size, mobility, and long-distance communication. Using the 

morphosyntactic parameters developed by the PCM, it will test whether, and to what 

extent, internal language structure correlates or interacts with aspects of material and 

ideological culture. The goal is to assess how syntactic structure and change are 

embedded in social variables. The study will be conducted in collaboration with 

Giuseppe Longobardi (York) and Antonio Benítez-Burraco (Seville), with a joint 

publication planned.  

Principal Investigator of the 

research 
Professor Cristina GUARDIANO 

Scientific-disciplinary group 

(GSD) 
10/GLOT-01 – THEORIES AND HISTORY OF LANGUAGES 

Scientific disciplinary sector 

(SSD) 
GLOT-01/A – Historical and General Linguistics 

Conctract term 2 years 

Annual Gross Amount € 28.456,37 annual Gross Amount 

Useful information for the 

presentation of the project 

proposal by the candidates 

The project proposal must be written in English, have a maximum length of three 

pages (excluding bibliography), and contribute to one of the following research 

areas: 

http://www.parametricomparison.unimore.it/
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a) Adapting automatic parsing tools to the PCM parameter system 

The proposal should focus on evaluating and adapting existing automatic syntactic 

parsers (e.g., dependency or constituency parsers) to satisfy the specific needs of the 

PCM, particularly the automatic identification of syntactic structures relevant for 

parameter setting. The goal is to assess how effectively current Natural Language 

Processing (NLP) tools can detect the manifestations defined in the PCM model, 

possibly developing additional modules or pre-/post-processing strategies. The 

project may focus on one or more typologically diverse language families. 

Recommended for candidates familiar with NLP tools (e.g., spaCy, UDPipe, Stanza) 

and a background in comparative syntactic analysis. 

b) Creation and validation of a digital parametric questionnaire 

This project should aim to develop a digital tool for systematically eliciting syntactic 

data, based on the PCM. The tool should be usable with native speakers alongside 

automated text analysis, and the questionnaire should focus on identifying syntactic 

structures relevant for parameter setting. The project may include: (a) a pilot set of 

questions provided with the properties of unambiguity, theoretical consistency, and 

typological applicability; (b) the development of a dynamic interface (e.g., adaptable 

to different languages or speaker profiles); (c) its testing on typologically different 

and poorly documented languages. Integration of data elicited from the speakers with 

automatic parsing outputs or annotated corpora is also expected. 

Recommended for candidates familiar with experimental linguistics and 

questionnaire design, interested in digital technologies for data collection (including 

web and app platforms). 

c) AI-PCM integration: a prototype of an automatic elicitation system 

This project involves designing a prototype system that uses Artificial Intelligence 

to support the semi-automatic elicitation of syntactic parameters from texts and/or 

data collected from native speakers. The system could integrate Natural Language 

Processing (NLP) models—such as transformer-based or Large Language Models 

(LLM) —to automatically identify the structures relevant for parameter setting. The 

prototype may also feature an interface that able to guide the respondent through the 

questions step by-step, thus facilitating data collection from native speakers. The 

project should include a validation phase whereby the data resulted from traditional 

elicitation are compared with those extracted automatically. 

Recommended for candidates with expertise in AI and NLP and skills in designing 

data collection interfaces and comparative evaluations.  

d) A case study on a linguistic family underrepresented in the PCM datasets 

The aim of this proposal is to apply the parametric model to a linguistic family poorly 

represented within the PCM framework, in order to test its descriptive and predictive 

capacity in less standardized contexts. The project should combine direct data 

elicitation from native speakers with automatic text analysis. Its dual aim is to assess 

the applicability of the PCM to previously unexplored language domains, and to 

contribute to the structural analysis of underdocumented languages. The research 

may focus on a subset of parameters particularly significant for the language group 

under study. 

Recommended for candidates with interest and expertise in a specific linguistic 

family, experience in data collection/fieldwork, and skills in syntactic theory and 

comparative analysis.  

e) A parameter system for expanding the PCM 

The aim of this proposal is to develop a system of parameters that meets the criteria 

outlined in Crisma et al. (2020) and defines the internal structure of a syntactic 

domain whose internal structure has yet to be adequately addressed through 

systematic analysis within the PCM framework. The selected domain should 

conform to the Modularized Global Parametrization principles (MGP; Longobardi 

2003), as summarized in Guardiano et al. (2021: 154): “focusing in depth on a 

predefined subset of the parameter system, sufficiently well isolated within the 

language, so that its parameters may exhibit only limited perturbation by the states 

of others outside the subset, but sufficient interesting interactions with others within 

the subset.” 

Non-argument nominal structures or the domain of negation represent suitable 

candidates for a pilot project along these lines. 
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The system must explicitly define: (a) a list of parameters; (b) for each parameter, a 

list of the implicational conditions specifying the requirements for the parameter to 

be set; (c) for each parameter, a list of its empirical manifestations; (d) for each 

manifestation, at least one example from a language in which the manifestation is 

observable. 

This project is recommended for candidates with competence in syntactic theory and 

comparative syntax.  

Maximum number of 

publications 
5 

Foreign Language required English 

Italian Language assessment 

for foreign candidates 
No 

Additional qualifications (not 

mandatory) for the purposes 

of evaluation 

 

Financial coverage 

Project PRIN2022 “Measuring the power of parameter setting theory on historical 

corpora - PARTHICO” (20224XEE9P) 

(CUP E53D23008710006) 

Project “Correlating quantitative language diversity with social and population 

variables” (123146 – Leverhulme Trust 2025-2027)  

(CUP: E83C25002670007) 

Project “The parametric structure of human syntax” in collaborazione con la Scuola 

Universitaria Superiore IUSS  

(CUP: E83C25002680001)  

The Administration guarantees equality and equal opportunities between men and women for access to work and 

treatment in the workplace. 

The terms declined with respect to a gender must be understood to refer to all genders. 

Art. 2 - Admissions requirements 

The selection process is open to Italian and foreign candidates who are: 

• in possession of a PhD qualification or equivalent obtained abroad, on the deadline for submitting the admission 

applications 

• enrolled in the final year of the PhD course, provided that the qualification is expected to be obtained within the 

mandatory deadline of September 30th, 2025, to allow the signing of the contract and the start of activities no 

later than October 1st, 2025, it being understood that the signing of the contract is subject to the qualification 

being obtained, under penalty of forfeiture 

The foreign PhD program must last at least three years. The equivalence of the qualification is assessed, for the sole 

purpose of awarding the contract, by the Selection Board on the basis of the documents presented by the candidate, 

verifying that the qualification has been issued by an academic institution recognized in the country of origin and that it 

is equivalent, in level and content, to the Italian PhD qualification. 

In the case of a foreign qualification obtained, it is necessary to attach a copy of the provision of equivalence or: 

- copy of the degree with its translation into Italian or English  

- diploma supplement or declaration of value or certificate of enrollment with exams taken (in Italian or English) or 

any other certificate useful to attest the activity carried out. 

In the event that the PhD qualification has not been obtained at the time of submitting the application for the selection, 

enrolment in the final year of the PhD course must be declared, specifying the expected date of achievement of the 

qualification and attaching the certificate of enrollment with exams taken (in Italian or English) or any other certificate 

useful to attest the activity carried out. 

The winner of the selection undertakes to promptly communicate to the Ufficio Reclutamento Personale Tecnico 

Amministrativo, Interinali e CEL the actual date of achievement and send a copy of the degree or self-certification 

pursuant to art. 47 D.P.R. nr. 445/2000. 

The following are excluded from the selection: 
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a) those excluded from enjoying civil and political rights in their country of origin or residence 

b) those who have criminal convictions (in Italy and abroad), even if not definitive, and ongoing criminal 

proceedings; the candidate is required to expressly indicate them in the application form. The Administration 

reserves an independent discretionary assessment of the relevance of the crimes committed, also in order to 

protect its good name and image 

c) first and second level University Professors and University Researchers, even if no longer in service 

d) those who have benefited from fixed-term Researcher Contracts pursuant to Article 24 of Law 240 of 2010 

(RTT) 

e) permanent staff hired on a permanent basis at universities, public research institutions, whose scientific 

specialization diploma has been recognized as equivalent to a PhD degree pursuant to Article 74, paragraph 4, 

of the Presidential Decree of 11 July 1980, n. 382 

f) those who have a relationship of kinship or affinity up to and including the 4th degree with a professor affiliated 

with the Facility proposing the activation of the contract, or with the Rector, the General Director or a member 

of the Board of Directors 

g) those who have been dismissed or relieved from employment with a Public Administration or declared to have 

forfeited an Italian state job 

h) those who have benefited from contracts pursuant to art. 22 of Law 240/2010 as amended by Law no. 79/2022 

for a period that, added to the duration envisaged by the contract put out to tender, exceeds a total of 5 years, 

even if not continuous. For the purposes of the duration of these relationships, periods spent on maternity leave 

or for health reasons according to current legislation are not relevant. 

Candidates are admitted to the selection with reserve. Exclusion from the selection procedure due to lack of requirements 

can be ordered at any time, even after the selection has been carried out, with a motivated executive decree. The exclusion 

will be notified directly to the interested party. 

The awarding of the Research Contract of this public selection procedure is conditional on the winner taking up service 

no later than October 1st, 2025, to respect the deadlines related to research needs, as also defined in the projects by 

which the research itself is financed. Therefore, if the winner, within the deadline for signing the contract, does not possess 

the above-mentioned requirements, she/he will lose her/his place in the ranking and the awarding of the contract, and the 

ranking will be scrolled. The winner who is not a member of a European Union State and who, on the date of taking up 

service, does not possess a valid residence permit will also be disqualified. 

Art. 3 - Method and deadline for submitting the application 

The application for the participation to the selection procedure must be drawn up and sent, under penalty of exclusion, 

using exclusively the IT application PICA – Integrated Platform for University Competitions – at the link 

https://pica.cineca.it/unimore/. 

The application must be submitted within the peremptory deadline of 15 days starting from the day following the 

publication of the call on the University's online noticeboard, i.e. by September, 15th 2025, 1:00 p.m. (CET). 

If the indicated deadline falls on a holiday, the deadline is postponed to the first non-holiday following, pursuant to art. 

2963 paragraph 3 of the Italian Civil Code. 

Only applications submitted via the PICA platform are accepted. 

The PICA platform can be accessed via SPID or PICA account. If you use LOGINMIUR credentials, we recommend that 

you verify that they are active. 

The guide to completing the application can is available at the link 

https://pica.cineca.it/file/LineeGuidaCompilazioneDomandaPICA.pdf/  

The application is considered, for all legal purposes, a self-certification of the information contained therein and the 

attached documents, pursuant to Articles 46 and 47 of Presidential Decree 445/2000 and subsequent amendments. Please 

note that the Administration is required to carry out appropriate checks on the veracity of the content of the substitute 

declarations provided and that, in addition to the forfeiture of any benefits the interested party may have obtained based 

on untruthful declarations, the criminal penalties provided for cases of falsification of documents and false declarations 

apply. 

Candidates must attach to the application:  

•  the scientific-professional curriculum in European format, dated and signed 

•  any additional documentation deemed useful for the purposes of evaluating the qualifications, to supplement 

the curriculum 

https://pica.cineca.it/unimore/
https://pica.cineca.it/file/LineeGuidaCompilazioneDomandaPICA.pdf/
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•  the project proposal, drawn up on the basis of the information indicated in art. 1 

•  publications, up to the maximum number indicated in art. 1 (further publications will not be evaluated) 

•  copy of a valid identity document or the passport. 

Citizens of non-EU countries, legally residing in Italy, must attach to the application a copy of the residence permit or 

EU residence permit for long-term residents (residence card for foreign citizens), regularly issued and valid, or the details 

of the receipt of the request made. 

In the event of participation in multiple procedures, ongoing or previous, it is necessary to upload the documents as 

requested by each individual call: it is not possible to refer to documents already submitted for other selections. 

Only what is actually attached to the application form can be evaluated. 

In the application, candidates must indicate an e-mail address and/or certified e-mail address (PEC), as the exclusive 

address for the purposes of the procedure. Any changes must be promptly communicated to the Ufficio Reclutamento 

Personale Tecnico Amministrativo, Interinali e CEL via e-mail (ufficio.selezioneassunzione@unimore.it). 

The Administration assumes no responsibility for the loss of communications resulting from inaccuracies by candidates 

or from failure or late communication of the change of the e-mail address indicated in the application or for any postal, 

electronic or in any case attributable to third parties, fortuitous events or force majeure. 

By the above-mentioned deadline for submitting applications, the PICA platform allows the candidate to save as a draft 

and make changes to application. After the application has been submitted, no changes can be made. If the candidate 

wants to make changes to the application submitted, she/he must withdraw the one already submitted and make a new 

one. 

Under penalty of exclusion, the application must be signed according one of the following methods:  

• digital: through hardware (for example smart card or USB device with digital signature certificate issued by an 

accredited Certifier) and digital signature software, the PDF downloaded from the PICA application submission 

page must be signed, generating a file in pdf.p7m format to be reloaded onto the application page 

• via ConFirma server: through hardware (for example smart card or USB device with digital signature certificate 

issued by an accredited Certifier) compatible with the ConFirma service 

• handwritten: download the PDF of the document, print it, sign it manually, scan in PDF format and upload the 

scan to own application page. 

It is not necessary to sign the application if the access is done with SPID (Public Digital Identity System).  

After completing and submitting the application, the PICA platform automatically sends to the candidate's e-mail address 

a receipt with the date and time of submission of the application. If you do not receive it, you must contact the Cineca 

support service via the link at the bottom of the page https://pica.cineca.it/unimore/ 

Each application is associated with an identification number that must be used for each communication together with 

the code of the selection procedure. 

The identification number will also be used for communications from the University that require, for privacy reasons, to 

omit identification data. 

The application must be completed and sent by the deadline indicated above: after this date the platform prevents 

access to the application, its modification and its sending. 

For any technical problem, contact Cineca promptly and directly as manager of the Pica platform, by clicking on 

"For technical problems contact support" at the bottom of the page https://pica.cineca.it/unimore/.  

Ufficio Reclutamento Personale Tecnico Amministrativo, Interinali e CEL has no competence for technical-IT problems. 

For information on how to apply, contact the Ufficio Reclutamento Personale Tecnico Amministrativo, Interinali e CEL 

via e-mail (ufficio.selezioneassunzione@unimore.it) or by telephone (059 205 7078-6450-6447-6445). 

Art. 4 - Mandatory obligations of candidates under penalty of exclusion 

Exclusion from the selection can be ordered, at any time, by executive decree for lack of: 

• admission requirements, indicated in art. 2 

• compliance with the terms or method of sending the application for participation 

• signing the application form, as indicated in art. 3 

mailto:ufficio.selezioneassunzione@unimore.it
https://pica.cineca.it/unimore/
https://pica.cineca.it/unimore/
mailto:ufficio.selezioneassunzione@unimore.it


 

8 
 

• project proposal and/or scientific-professional curriculum. 

Exclusion after the selection process entails removal from the ranking of the candidate. 

Furthermore, an executive decree provides for the forfeiture in the event that one of the declarations provided for in the 

application for participation or other declarations made pursuant to Presidential Decree 445/2000 is found to be untrue. 

Art. 5 - Selection Board 

The comparative evaluation procedure is carried out by the Selection Board appointed by executive decree, upon expiry 

of the call, on the proposal of the Structure requesting the activation of the contract. 

The Selection Board is composed of 3 members and 2 substitutes, ensuring, where possible, adequate gender 

representation, chosen from professors and researchers with research experience on the topics covered by the call, of 

which at least one is part of the scientific-disciplinary group covered by the call and one also acts as a recording secretary.  

Professors and researchers working at foreign universities who hold an academic position corresponding to that of 

professor or researcher, as defined by the relevant Ministerial Decree, may also be appointed. 

The decree of appointment is published on the University's online noticeboard, on the website of the University and of 

the Facility. 

In the event of resignation of an effective member, the replacement will be carried out with a substitute member. 

The Selection Board may use telematic tools for collegial work and may conduct its meetings remotely. The procedures 

for conducting the meetings must be reported in the minutes. 

Art. 6 – Selection Procedure 

The selection takes place through the comparative evaluation of the candidates and is aimed at assessing: 

- the adherence of the project proposals to the research project which is the subject of the call 

- the possession of a scientific-professional curriculum suitable for carrying out the research activity which is 

the object of the contract. 

The evaluation is integrated with a public interview to ascertain the candidates' aptitude for research. 

Candidates must produce all the documentation for the evaluation, according to the methods indicated in art. 2. 

 

Candidates are evaluated comparatively on the basis of the following elements: 

a) 
adherence, innovation, methodological rigor, quality of the project proposal 

presented in relation to the research area being selected 
Max points 30/70 

b) scientific and professional curriculum vitae, encompassing overall scientific 

productivity and research activities conducted at public and private institutions, to 

be evaluated with particular emphasis on relevance to the content of the research 

project 

Max points 30/70 

c) relevance of the publications produced with the research project being selected Max points 10/70 

 Subtotal of sections a) to c) Max points 70/100 

d) interview to ascertain suitability for carrying out the research activity covered by 

the contract and knowledge of the required language(s) 
Max points 30/100 

 TOTAL of the evaluation Max points 100/100 

The Selection Board determines the methods of evaluation of the candidates during the first session and sends the 

documents to the person responsible for the procedure for publication on the website of the University.  

On the basis of the criteria established in the first session, the Selection Board evaluates the documentation produced by 

each candidate, expresses a reasoned opinion for each individual evaluation element and assigns the relative score to each 

candidate. 

The scores awarded in the preliminary assessment are made known before the interview by publication on the website of 

the University.  

Candidates who have obtained a minimum score of 50/70 are admitted to the interview. 

https://titulus-unimore.cineca.it/albo/
https://www.unimore.it/en/university/calls
https://www.unimore.it/en/university/calls
https://www.unimore.it/en/university/calls
https://www.unimore.it/en/university/calls
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Art. 7 - Interview 

The interview will be held on September, 22nd 2025 at 10:00 a.m. (CET) via videoconference on the platform Google 

Meet at this link. 

This announcement constitutes a notification of invitation for candidates admitted to the interview. Candidates who 

have not been notified of their exclusion from the selection are required to present themselves on the day and at the time 

communicated.  

To be admitted to the interview, candidates must show a valid identification document or the passport, preferably the 

same one attached to the application form. 

In the event of a subsequent impediment to holding the public discussion on the date and at the time indicated above by 

one or more members of the Selection Board or for organizational reasons, the new date will be made known by 

publication on the website of the University with at least 10 days' notice from the date of publication of the minutes 

defining the criteria. 

Candidates who are unable to attend the interview in person due to pregnancy or breastfeeding are guaranteed participation 

via telematics or the availability of specific spaces for breastfeeding. 

Interested candidates must promptly notify the e-mail address ufficio.selezioneassunzione@unimore.it so as to allow the 

Administration to plan in advance the procedures to ensure regular participation in the interview. 

Candidates with disabilities or with DSA may request the necessary assistance and/or additional time to be able to take 

the interview, pursuant to art. 20 of the law of 5 February 1992, n.104, Law 08.10.2010, n.170 and the Prime Ministerial 

Decree of 9 November 2021. 

The missing indication of the necessary aids in the application form exempts the University Administration from any 

obligation in this regard. 

Failure to show up, even if due to force majeure, is considered as a waiver of participation in the selection. 

In the case of an online interview, candidates must ensure that their workstation is equipped with a webcam, which is 

essential for their recognition, and a microphone and headphones/speakers. 

Failure to connect online to the interview or late connection, even if due to force majeure, is considered as a waiver of 

participation in the selection. 

The Selection Board expresses a reasoned judgment regarding the interview for each candidate and assigns the relative 

score. 

The interview is passed with a minimum score of 21/30. Scores are published on the website of the University. 

Art. 8 – Formulation and approval of the ranking list 

At the end of the interview, the Selection Board must conclude its work by drawing up the merit ranking within three 

months from the date of publication of the appointment decree. 

The final score is given by the sum of the scores obtained in the evaluation of the project proposal and the qualifications 

and in the interview.  

In the event of a tie, preference is given to the youngest candidate. 

The procedural documents and the merit ranking are approved by executive decree within one month of delivery of the 

minutes to the Ufficio Reclutamento Personale Tecnico Amministrativo, Interinali e CEL. 

The decree that approves the procedural documents is published on the University's online noticeboard, on the website of 

the University and of the Facility, in compliance with the principles of transparency and protection of personal data, and 

is immediately effective. 

Publication on the website has the effect of notification to candidates pursuant to the law. 

The deadline for submitting any appeals begins on the date of publication of the decree on the University's online 

noticeboard. 

The validity of the merit ranking is set at six months from the date of publication of the decree approving the procedural 

documents. 

https://meet.google.com/fqk-ecvs-ncv
https://www.unimore.it/en/university/calls
mailto:ufficio.selezioneassunzione@unimore.it
https://www.unimore.it/en/university/calls
https://titulus-unimore.cineca.it/albo/
https://www.unimore.it/en/university/calls
https://www.unimore.it/en/university/calls
https://titulus-unimore.cineca.it/albo/
https://titulus-unimore.cineca.it/albo/
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In the event of renunciation or failure to take up service or forfeiture of the winner, upon formal request of the Facility, 

the ranking may be scrolled within the validity period of the same, without prejudice to the fact that the duration of the 

Research Contract must be two years. 

For research needs related to the research project of the announcement, within the validity terms of the ranking, it is 

possible to award additional Research Contracts to candidates usefully placed in the ranking. In this case, the scrolling of 

the ranking must be authorized by the Council of the Facility, even if different from the one that requested the 

announcement, after verification of financial coverage. 

Art. 9 – Employment contract and hiring 

The hiring of the Holder of the Research Contract takes place through the stipulation of a fixed-term employment contract, 

with a full-time commitment and is regulated exclusively by the provisions of article 22 of law 240/2010, by the 

Regulation for the awarding of Research Contracts and by the employment contract. 

The contract is drawn up in written form and is signed by the Manager and the Contract Holder no later than the 

peremptory deadline of October 1st 2025. 

Failure by the winner to sign the contract or failure to take up service is considered a resignation with consequent forfeiture 

from the ranking and it can proceed to scrolling it, compatibly with the timing to be able to carry out and complete the 

activities within the timeframes set out in the project indicated in article 1. 

For hiring, the non-EU citizen who is the winner of the procedure must provide a copy of a valid residence permit or 

receipt of the request submitted. 

The employment relationship established between the University and the Research Contract Holder is governed by the 

provisions in force on the matter, including the tax, welfare, social security and insurance treatment provided for income 

from employment. 

The Research Contract is stipulated for the exclusive purpose of carrying out the research activity within the specific 

research project, the implementation of which is conditional upon the activation of the contract.  

A probationary period of 30 days is foreseen, during which each party may withdraw from the relationship at any time 

without obligation to give notice or compensation in lieu of notice, with immediate effect from the moment of receipt of 

the communication to the other party. After this period, the Contract Holder is considered confirmed until the expiry of 

the contract. 

Ownership of Research Contracts does not give any right to access university roles. 

Art. 10 – Rights and Duties 

The Contract Holder is required to personally carry out the research activity covered by the contract, establishing, in 

agreement with the Principal Investigator, the methods and times in relation to the organizational aspects and functional 

needs of the research.  

The Contract Holder must provide annually and at the end of the contract a technical-scientific report, from which emerges 

the fulfillment of the performance of the planned research activities and the related results achieved and any other 

documentation also requested by the funding body. The report must be approved by the Principal Investigator of the 

project.  

The Holder of the Research Contract is subject to the provisions of the law on maternity protection, accidents and illnesses. 

The Contract Holder undertakes to comply with the provisions of the University Regulations on industrial and intellectual 

property, in the Code of Ethics and Conduct of public employees adopted with Presidential Decree 16 April 2013, n. 62 

and subsequent amendments and in the Code of Conduct for Employees of the University of Modena and Reggio Emilia 

issued with D.R. prot. n. 25591 of 01/02/2023, rep. n. 98/2023, and to comply with the protection and safety regulations, 

including in the health field, in force at this University. 

Art. 11 - Intellectual property 

The creation of an invention, susceptible to patenting, by the Holder of the Research Contract within the scope of the 

research activity object of the contract, is regulated in accordance with the legislation in force on the matter, the Regulation 

on new entrepreneurship and ownership, management and valorisation of the intellectual property of the research results 

of the University of Modena and Reggio Emilia and the clauses of the individual contract. 
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Art. 12 - Processing of personal data 

Pursuant to EU Regulation no. 679/2016 and Legislative Decree no. 196/2003, as amended by Legislative Decree no. 

101/2018 candidates are informed that the processing of personal data provided by them will be processed, in paper or 

electronic form, for the sole purposes of this procedure and the possible establishment of the employment relationship 

and for the purposes related to its management. 

The data will be processed by the office responsible for the procedure and by the Selection Board, with the use of 

computerized procedures, in the ways and within the limits necessary to pursue the purposes, even in the event of possible 

communication to third parties. 

The provision of data for the purposes described is mandatory and any refusal by the candidate precludes participation in 

the procedure. 

The data collected may be communicated to any subjects entitled pursuant to Law no. 241/1990, Legislative Decree 

33/2013 and their subsequent amendments. 

The data controller is the University of Modena and Reggio Emilia, in the person of the Rector pro-tempore. 

For anything not expressed here, please refer to the Information on the processing of personal data available on the 

application page on the PICA platform and at the link https://www.unimore.it/it/privacy  

The person responsible for the procedure is dr. V. Stefania Angileri. For information regarding the competition procedure, 

please contact the Ufficio Reclutamento Personale Tecnico Amministrativo, Interinali e CEL, Via Università, n. 4, 41121 

Modena, tel.: 059/205 7078-6450-6447-6445-6075, ufficio.selezioneassunzione@unimore.it, selezioni@pec.unimore.it  

Art. 13 - Transparency 

The call is published on the University's online noticeboard, on the website of the University and of the Facility, on the 

websites of the Ministry of University and Research and of the European Union. 

Art. 14 - Final and Referral Rules 

The Administration reserves the right to revoke this procedure, suspend or postpone the interview, or suspend or not 

proceed with the hiring of the successful candidate, due to needs that cannot currently be assessed or foreseen, that prevent 

the awarding of the Research Contract. 

For anything not expressly regulated in this announcement, please refer to the Regulations for the Awarding of Research 

Contracts pursuant to Art. 22 of Law 240/2010 issued with Rector's Decree No. 299/2025, Ref. No. 109753 of April 10, 

2025. 

Modena, 27 August 2025 

THE MANAGER 

Dr. Maria Raffaella INGROSSO 

https://www.unimore.it/it/privacy
mailto:ufficio.selezioneassunzione@unimore.it
mailto:selezioni@pec.unimore.it
https://titulus-unimore.cineca.it/albo/
https://www.unimore.it/en/university/calls
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